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SC { O OL Our mission is to help.educational

leaders gather, organize, and use data
PERCEPTIONS to make strategic decisions.

Measuring what matters

Founded in 2002 to provide independent research

Conducted over 10,000 staff, parent, and student, and community
surveys for school improvement

Helped more than 900 districts navigate the strategic planning and
referendum planning process
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Survey Information

e June 2, 2024 survey deadline
e {04 total respondents
e 14.2Y% response rate

o /- 2.37% statistical margin of error




What is your age?

65+ 14%
55-64 14%
45-54 28%
35-44 31%
25-34 11%
18-24 2%
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Is your primary residence in the School
District of Jefferson?

Not sure
1%




In which municipality do you live?

City of efferson [ e
Town of Jefferson _ 14%
Town of Sullivan - 10%

Town of Aztalan - 5%
Town of Farmington . 4%
Village of Sullivan . 3%
Town of Concord I 2%
Town of Hebron I 1%

Town of Oakland I 1%
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Respondent Information

Are you an employee of the School District of Jefferson?

Yes
24%

No
76%




Respondent Information

Do you have children attending
one of the School District of
Jefferson public schools?

No
43%

Do you have children attending
school in a different district?

Yes
9%

Yes
57%

No
91%




Staff-Specific Information



At which location do you spend the most time?

East Elementary
Sullivan Elementary
West Elementary
Jefferson Middle
Jefferson High
District Office

Other

Choose not to answer
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80%
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What best describes your position?

Choose not to answer
13%

Classroom Teacher
41%

Administration
2%

Support Staff
15%

Paraprofessional
18%

Educational
Specialist
11%




Including the current year, how many years
have you worked for this district?

1-2 years 20%
3-5years 14%
6-10 years 20%

More than 10 years 39%

Choose not to answer

7%

(@]
O\ .

0 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%




Parent-Specific Information



Which schools do your children attend?
(Select all that apply.)

Jefferson 4K [ 3%

East Elementary _ 19%
Sullivan Elementary _ 12%
West Elementary _ 12%
Jefferson Middle _ 38%
Jefferson High _ 46%

Private/Parochial School - 4%
Homeschool |1%

Open Enroll Out I 1%

Other - 7%

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%




Grade level of your child(ren):
(Select all that apply.)

Pre-K [0 8%
Kindergarten I 10%
L %
L 10%
L 10%
T 13%
I 12%
T 13%
D 18%
T 15%
I 16%
T 15%
I 14%
T 14%

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%
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One or more of my children receive the following services:
(Select all that apply.)

Special Education (IEP) [N 17%
Additional Reading Support [N 16%
504Plan T 11%

Free or Reduced-Price Lunch [ 10%
Advanced Learner/Gifted & Talented [ 10%
Speech Support [N 99,
Additional Math Support [N 8%
English Language Learner (ELL) [ 1%
None of the Above [ 499%
I'mnotsure [ 1%
| prefer not to say 4%

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%
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2024 Referendum



How did you vote on the April 2024 operational referendum?

| prefer not to say
9%

| voted "Yes"
40%

| did not vote
22%

| voted "No"
29%




If you voted no, what were the primary reasons?
(Mark all that apply.)

Felt the tax impact was too large/too expensive 72%

Do not trust the District to spend the money
effectively

52%

Did not feel the District needed any additional funding 40%

Was not clear how the money would be spent - 26%
Was not clear how this referendum was different than - 17%
the capital (facilities) referendum in 2022 0
Did not understand the financial needs of the District
o
or what could be cut
| will never vote "Yes" on any school referendum . 7% m All Residents
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If you voted no, what were the primary reasons?
(Mark all that apply.)

69%

Felt the tax impact was too large/too expensive
p ge/ p 76%

53%
1%

Do not trust the District to spend the money
effectively

: " " : 48%
Did not feel the District needed any additional funding

%

Was not clear how the money would be spent
30%

Was not clear how this referendum was different than
the capital (facilities) referendum in 2022

19%

15%

Did not understand the financial needs of the District
or what could be cut

15%
14%

® Non-Parents/Non-Staff

11%

| will never vote "Yes" on any school referendum M Parents

F

1%

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%




Overall Satisfaction

The following scores are calculated based on these weights:
Great=4
Good =3
Fair=2
Poor=1

Respondents choosing “Not sure/no opinion” are not included in the calculations.



How is the District doing in each of the following areas?

Non-Parents/

Parents

Non-Staff
. _ _ 91% 84% 73%
Delivering a high-quality education
3.17 3.12 2.91
_ o 37% 64% 41%
Keeping the public informed
2.25 2.74 2.26
_ 42% 55% 32%
Managing funds appropriately
2.30 2.57 2.03
o _ 65% 77% 62%
Building pride in the community
2.78 3.02 2.73




How is the District doing in each of the following areas?

Spring Spring % Comparison
2024 2022 Change Percentile
Delivering a high-quality education 3.07 3.07 = 46th
Keeping the public informed 2.53 2.79 -9.3% 7th
Managing funds appropriately 2.35 2.59 -9.3% 6th

Building pride in the community 2.90 2.99 -3.0% 33




On ascale of 0 - 10, how likely would you be to
recommend the District to a friend or family member? @

(Extremely Likely) 10 [INNEGEGGG © 1%
O I 10%
8 I 20%
7 10%
6 4%
(Neutral) 5 24%
4 3%

Spring 2024: 6.99

3 3%
s Spring 2022: 7.02

2 11% % Change: -0.4%

1 1 1% Percentile Comparison: 27th

(Extremely Unlikely) 0 1l 3%

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%



District Feedback

The following scores are calculated based on these weights:
Strongly agree =5
Agree=4
Disagree =2
Strongly disagree =1

Respondents choosing “Not sure/no opinion” are not included in the calculations.

Each item begins with the words, “The District”...



Non-Parents/

The District... Parents Non-Staff
Provides me with opportunities to offer 6% 80% 67%
teedback. 3.61 3.73 3.38
: . : 68% 75% 52%
Communicates with me effectively.
3.44 3.64 3.03
Has a website that is an effective place 85%, 80% 73%
for me to learn about what's going on at
school. 3.89 3.76 3.53
94% 91% 89%
Maintains safe and secure schools.
4.11 4.06 3.93
69% 82% 17%
Has the support of the community.
3.41 3.77 3.58




The District...

Parents

Non-Parents/

Non-Staff
91% 88% 717%
Employs high-quality teachers/ staff.
4.00 3.99 3.66
Effectively partners with local 82% 88% 78%
businesses and community members. 3.77 3.95 367
Administration is doing what it takes to 51% 18% 59%
make our district successful. 3.09 371 318
School board is doing what it takes to 68% 6% 54%
make our district successful. 3.4 3.64 3.02
55% 5% 53%
Is heading in the right direction.
3.15 3.60 3.04




Non-Parents/

The District... Parents Non-Staff
88% 84% 75%
Prepares students for potential careers.
3.88 3.82 3.62
Prepares students for education after 899, 85% 81%
high school (such as tech school or
college). 3.90 3.87 3.76
716% 17% 716%
Has high expectations for students.
3.61 3.68 3.62
71% 80% 68%
Develops students' character.
3.52 3.73 3.42




Top Five “District Feedback” Items by Subgroup
(Items in the top five across all three groups are in blue.)

Parents Non-Parents/Non-Staff
1 Maintains safe and secure Maintains safe and secure Maintains safe and secure
schools. schools. schools.
. . . . Prepares students for
2 Employs high-quality Employs high-quality e o T e bl
teachers/staff. teachers/staff.
(such as tech school or college).
Prepares students for Effectively partners with local Effectively partners with local
3 education after high school businesses and community businesses and community
(such as tech school or college). members. members.
Has a website that is an effective Prepares students for Emplovs hich-aualit
4 place for me to learn about education after high school I:eaiherglst:ff y
what's going on at school. (such as tech school or college). ’
5 Prepares students for potential Prepares students for potential Has high expectations for
careers. careers. students.




Bottom Five “District Feedback” Items by Subgroup
(Items in the bottom five across all three groups are in red.)

Parents Non-Parents/Non-Staff
Communicates with me Administration is domg w!nat it Provides me with opportunities
e effectively. (3.44) LELOSLELOCULC Il to offer feedback. (3.38)
y- 13 successful. (3.71) T
School board is doing what it . . Administration is doing what it
. . Has high expectations for .
11 takes to make our district students. (3.68) takes to make our district
successful. (3.42) Y successful. (3.18)
12 Has the support of the Communicates with me Is heading in the right
community. (3.41) effectively. (3.64) direction. (3.04)
Is heading in the right School board is domg.wh.at it Communicates with me
= direction. (3.15) ELESED IO C B effectively. (3.03)
T successful. (3.64) y- 13
Administration is doing what it .. . School board is doing what it
- . . Is heading in the right . .
14 takes to make our district direction. (3.60) takes to make our district
successful. (3.09) T successful. (3.02)




District Feedback (cont’d)

The following scores are calculated based on these weights:
Strongly agree =5
Agree=4
Disagree =2
Strongly disagree =1

Respondents choosing “Not sure/no opinion” are not included in the calculations.

Each item begins with the words, “The District”...



Comparison

The District... % Agree

Percentile
Maintains safe and secure schools. 91% 4.03 8]_St
Employs high-quality teachers/ staff. 869% 3.91 54th
frpaciiscue Y S TV 7
prieamirtE = STV
Prepares students for potential careers. 82% 3.77 82nd




Comparison

The District... % Agree

Percentile

Has a website that is an effective place for th
me to learn about what's going on at 79% 3.73 14
school.

d
Has the support of the community. 7890 3.66 32n

d
Has high expectations for students. 17% 3.65 63r

th

Develops students' character. 75% 3.62 66
Provides me with opportunities to offer 0 th
foedback. 75% 3.61 39




Comparison

The District... % Agree

Percentile
Administration is doing what it takes to 0 th
make our district successful. 68% 3.47 44
School board is doing what it takes to 0 rd
make our district successful. 63% 3.44 43
: : : th
Communicates with me effectively. 67% 3.43 26

th
Is heading in the right direction. 66% 3.38 44




()

Communications



How would you like to receive school/District information?
(Mark all that apply.)

50%
49%

Newsletters/Friday Focus

School website 48%

44%

Emails 93%
1%
Facebook
32%
Newspaper 9%
19%
. 13%
School board meetings 10%

19% ® Non-Parents/Non-Staff

) 13% W Parents
TV/Radio 3%

13% B Staff

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%




How would you like to receive school/District information?
(Mark all that apply.)

Other

Automated phone/text notifications
Meetings with teachers and administrators
Parent organizations

Other social media

Instagram
® Non-Parents/Non-Staff

m Parents

PowerSchool 17%
13% | Staff

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%




What topics are you interested in learning more about?
(Mark all that apply.)

e . 66%
How our district is performing compared to other

0,
districts 8%

56%

63%
School finance/budgets 55%
64%
61%
District goals and plans 66%
63%
50%
Facility improvement plans 53%
50%
41% ® Non-Parents/Non-Staff
34% W Staff

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

School board policy updates/changes




What topics are you interested in learning more about?
(Mark all that apply.)

59%

40%
School safety and security 63%
39%
39%
Student achievements/successes 55%

34%
Staff/employee achievements/successes 44%
49%

School and district events/programs 58%

41%

Extracurricular offerings (clubs, sports, etc.) 55%

® Non-Parents/Non-Staff

4% 10% m Parents
1% B Staff

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

Other




Overall, how would you rate communications from the District?

Great (4) - 14%

Fair (2)

26%

Poor (1) 10% Jefferson Score: 2.63
Comparison Score: 2.76
Not sure/no opinion 0% Percentile Comparison: 50t

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%




()

Planning Priorities

Over the next five years, where do you believe we should focus our improvement efforts?
Please choose up to four areas.



Career and technical education courses

Life skills

Community/business partnerships

Reading/literacy achievement

Recruit and retain high-quality staff

College credit opportunities

Math achievement m Non-Parents/Non-Staff

m Parents

Communications with parents and the community m Staff

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%




School safety and security

Mental health services for students

A wider range of courses for students

Student behavior/discipline
50%

® Non-Parents/Non-Staff
W Parents

W Staff

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%




Activities and clubs

Integrate technology into coursework

Full-day four-year-old kindergarten

Athletics

Education on the use of artificial intelligence

Foreign language courses

Services for preschool students

Online/distance/virtual course offerings

Student transportation services

0%

10%

20%

30%

40%

50%

60%

® Non-Parents/Non-Staff

m Parents

W Staff

70%

80%

90%

100%




Top Five “Planning Priorities” Items by Subgroup
(Items in the top five across all three groups are in blue.)

Parents Non-Parents/Non-Staff
1 Skt e havieridisaraling Career and technical education Career and technical education
courses courses
2 Life skills Life skills Life skills
3 Recruit and retain high-quality Mental health services for Community/business
staff students partnerships
4 Career and technical education  Recruit and retain high-quality F e
courses staff
Mental health services for : : -
5 students School safety and security College credit opportunities




Bottom Five “Planning Priorities” Items by Subgroup
(Items in the bottom five across all three groups are in red.)

Parents Non-Parents/Non-Staff

Education on the use of artificial

21 Foreign language courses Foreign language courses TR
22 Onllne/dlstance!V|rtuaI course Integrate technology into e e e
offerings coursework

23 Educathn on jche eaiaiie Student transportation services Services for preschool students
intelligence (Al)

Integrate technology into Online/distance/virtual course  Online/distance/virtual course

28 coursework offerings offerings

25 Student transportation services Services for preschool students Student transportation services




Graduate Success

We know our students need to be successful in reading, writing, math, science, and social
studies. Beyond these foundations, please select up to four skills you believe students need to

be ready for life after high school.



66%

Financial literacy/managing money 63%

54%
54%
Training in career and technical education courses 40%
28%
36%
Civics/citizenship 19%
20%
Being inclusive of other cultures, identities, and 24%
backgrounds 16%
g 13%
20%
Time management and priority-setting 22%
26%
19%
Managing stress/strong mental health 35%
26% ® Non-Parents/Non-Staff
19% W Parents
Empathy/understanding others' perspectives 17% m Staff

17%

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%




Communicating effectively in small and large groups %
30%
15%
Self-control and regulation 11%
20%
14%
Appreciation for the fine arts 10%
9%
12%
Leadership abilities 17%
18%
12%
Setting and meeting goals even in difficult times 10%
9%
12%
Service learning/volunteerism 9%
4% ® Non-Parents/Non-Staff
12% W Parents

Resolving conflict 14%

W Staff
21% 2

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%




10%
12%
16%

Teamwork/collaboration

9%
13%
18%

Non-academic skills (resilience, grit, courage, empathy)

7%
21%
24%

Emotional development

6%
Responsible risk-taking to learn new things l 6%

0%
Integrity/understanding who you are and what you 4;/0"/
0
stand for L 13%
4%
Speaking more than one language 8%
7% ® Non-Parents/Non-Staff
mP t
Self-advocacy/speaking up for yourself and things you 4% 149 arents
believe in 8% 0 m Staff

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%




Top Five “Graduate Success” Items by Subgroup
(Items in the top five across all three groups are in blue.)

Parents Non-Parents/Non-Staff
1 Financial literacy/managing Financial literacy/managing Financial literacy/managing
money money money
2 Communicating effectivelyin ~ Training in career and technical Training in career and technical
small and large groups education courses education courses
3 Training in career and technical Managing stress/strong mental I S
education courses health
Time management and Communicating effectively in Being inclusive of other cultures,
4 . . . : "
priority-setting small and large groups identities, and backgrounds
5 Managing stress/strong mental Time management and Time management and
health priority-setting priority-setting




Bottom Five “Graduate Success” Items by Subgroup
(Items in the bottom five across all three groups are in red.)

Parents Non-Parents/Non-Staff
Setting and meeting goals even  Setting and meeting goals even :
L in difficult times in difficult times e
18 Self—advocacy/speakmg up for. Semdias e el e Responsible nsk—?akmg to learn
yourself and things you believe in new things
19 Speaking more than one Speaking more than one Speaking more than one
language language language
: : : Integrity/understanding who you Integrity/understanding who you
AL SR ST are and what you stand for are and what you stand for
21 Responsible risk-taking to learn Responsible risk-taking to learn  Self-advocacy/speaking up for
new things new things yourself and things you believe in




Staff Only Survey Sections

The following scores are calculated based on these weights:
Strongly agree =5
Agree=4
Disagree =2
Strongly disagree =1

Respondents choosing “Not sure/no opinion” are not included in the calculations.
Items are presented in descending order of the percent change from the previous survey.

Survey sections include Workday, Environment, and Support



Staff Indexes

INDEX COGRENT | PREVIOVS  9CHANGE  COMPARISON
aceﬂaiEeTngﬁve in teaching and supporting our students. 3 48 3 . 64 1 '4 40/ 0 45th
) l::cg?uﬁcfkﬂg':zthisschculbecause | am valued, heard, and can contribute. | 3+ { O 3.75 | -1.3% 39t
o Lpport st nlp st o sttt snaworkss s, | 3-78 | 3.86 | -2.1% | 42nd
Students are accepted, respected, and supported at school. 3.82 3.82 - 56th
@ Staf are accepted, respected, and supported atschool. 3977 379 -0.5% 46%




Survey Section: Workday

Spring Spring % Comparison

2024 2023 Change Percentile

| have access to the technology 0 h
support | need. 4.20 4.18 0.5% 55

| feel safe at work. 4.26 4.26 - 55th

| have the materials and supplies | ; o
need to do my job well. 4.05 4.06 -0.3% 61

Most days, | look forward to going to 0 rd
o) 402 404 -05% 53




Workday (continued)

Spring Spring Comparison
2024 2023 Percentile
| have the technology | need to do 0 th
mijb We“. 4.11 4.14 _0.7 /O 44
| have healthy working relationships 426 431 1.2% 23rd

with my coworkers.

| feel comfortable sharing input and

concerns with my supervisor/ 3.82 3.91 -2.3%, 27th

administrator.

The amount of work | am asked to 0 d
do is reasonable/manageable. 3.43 3.62 -5.3% 23




Survey Section: Environment

Spring Spring Comparison

2024 2023 Percentile

Information important to my work is

shared with me in a timely and 3.52 3.53 -0.3% 33rd
effective manner.

In the last year, | received useful 0 th
feedback to help improve my work. 3.65 3.67 -0.5% 54
All students in our school are

respected for their values and 3.87 3.9 -0.8% 55th
beliefs.

| have opportunities for training/

professional development to 3.77 3.83 -1.6% 38th
improve my work.




Environment (continued)

Spring Spring % Comparison
2024 2023 Change Percentile
cducating our students, 424 432 -19% 517
pracices and polices are cffectve, 299 308 2.9%  55%
Staff input is valued. 3.48 3.59 -3.1% 38th
Our staff handles student discipline 293 3.04 3.6% 415t

in a consistent manner.




Survey Section: Support

Spring Spring % Comparison

2024 2023 Change Percentile

The District's pay practices are fair.

2.88 2,77 4.0% 32nd

The social and emotional needs of
all students are being met.

3.34 3.26 2.5% 63"

| have training and support to work
with students from different
backgrounds.

3.59 3.51 2.3% 615t

Our school has a process to ensure
every student has a connection with
at least one adult in the school.

3.80 3.77 0.8% 52nd




Support (continued)

Spring Spring Comparison
2024 2023 Percentile
Our school supports students from 0 th
diverse backgrounds. 3.99 3.96 0.8% 68
| am recognized when | do a good 0 00 rd
e 349 352  -09% 53
The District seeks input from a broad 3.16 3.19 _0.9% 40th

group of staff members.

All students in our school are given

equal opportunities to learn and 3.82 3.87 -1.3% 48th
experience success.




Support (continued)

Spring Spring Comparison
2024 2023 Percentile

| feel supported by my supervisor/
administrator when | make a 3.90 3.96 -1.59% 2 8th
decision.
Administration is doing what it takes 0 th
to make our district successful. 3.49 3.13 -6.4% 33
The District is heading in the right 0 th
Gt 332 365 -9.0% 27
The school board is doing what it 350 386 -9.3% 37th

takes to make our district successful.

Our parents and community support 0 o
the school district. 3.55 4.03 -11.9% 31




Top Five Items

By Score
S
| feel safe at work. 4.26
| have healthy working relationships with my coworkers. 4.26
Our staff does a good job of educating our students. 4.24
| have access to the technology support | need. 4.20
| have the technology | need to do my job well. 4.11




Bottom Five Items

By Score
e
The District is heading in the right direction. 3.32
The District seeks input from a broad group of staff members. 3.16
Our school's student discipline practices and policies are effective. 2.99
Our staff handles student discipline in a consistent manner. 2.93
The District's pay practices are fair. 2.88




Top Five Items

By % Growth
The District's pay practices are fair. 4.0%
The social and emotional needs of all students are being met. 2.5%
| have training and support to work with students from different 2 30
backgrounds. +270

Our school has a process to ensure every student has a connection with at 0.8%
least one adult in the school. A

Our school supports students from diverse backgrounds. 0.8%




Bottom Five Items

By % Decline
N
The amount of work | am asked to do is reasonable/manageable. -5.3%
Administration is doing what it takes to make our district successful. -6.4%

The District is heading in the right direction. -9.0%
The school board is doing what it takes to make our district successful. -9.3%
Our parents and community support the school district. -11.9%




Parent Only Survey Section

The following scores are calculated based on these weights:
Strongly agree =5
Agree=4
Disagree =2
Strongly disagree =1

Respondents choosing “Not sure/no opinion” are not included in the calculations.
Items are presented in descending order of score.

Survey section includes School Experience



Parent Indexes

‘ INDEX R ENT | PRV oE° | %CHANGE | COMPARISON
Ilgrln:-lig;:‘:ﬁgtn date on my child’s progress and what’s happening at school. 3 . 9 7 B B 56th
Il:r?;::le[lﬁ[rjned, respected, and part of the school community. 3 . 93 N - 57th

!

IEu'II;Etﬁlﬂdel ;ﬂg,!.] Fs)(e%fselc-tllfehfr? Eelping them learn, develop, and succeed. 3 . 64 - - 3 8th
@ ﬂ:t‘fﬂl?;;linsgfe and supported at school. 4- OO - - 47th
Eﬂ):?aEn!l!i:yEriI:ta:Ecepted, respected, and supported at school. 4. O l - - 5 lSt




Survey Section: School Experience

Comparison Comparison

Score Percentile

School facilities are clean and well-kept. 4.25 4.26 36th
| feel welcome in my child's school. 4.16 4.14 52nd
My child feels safe at school. 4.14 4.08 54th

School staff treat my child with dignity and
respect.

4.11 4.13 35th




School Experience (continued)

Score

Comparison

Score

Comparison
Percentile

| have at least one school staff member | feel

emotional challenges of school.

comfortable contacting when | have an idea or 4.06 4.08 40th
concern.
| know how to support my child's learning. 4.05 4.02 66th
The school teaches with materials that reflect

th
my family's cultural and racial backgrounds. 4.03 3.90 8
Overall, my child is able to handle the 401 3.97 55th




School Experience (continued)

Comparison Comparison

Score .
Score Percentile

chfren;){ecdh]iclacilrlla;eaks a rule at school, they are 401 4.00 A5th
The school has high expectations for my child. 3.97 3.89 6]1st
Most days, my child enjoys going to school. 3.97 3.94 54th
I'm satisfied with how much my child is 396 391 5gth

learning.




School Experience (continued)

Comparison Comparison

Score Percentile
ian:/eoT\f:nizlnlz,rOVides opportunities for parental 303 377 2 ath
Lir?:)gfdated on how my child is doing at 393 3.86 Z0th
My child gets help when they need it. 3.93 3.96 4)nd
frzf:]c;ggigmﬁﬂunication is both timely and 3.82 3.80 5ond




School Experience (continued)

Score

Comparison

Score

Comparison
Percentile

address bullying.

| have opportunities to provide feedback to the th
school/teachers. 3.82 3.80 48

There is a healthy culture at our school. 3.80 3.72 57th
| am satisfied with our school's efforts to 357 341 64th
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